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Southern Africa where there is sufficient 
interest in the subject matter,” he explains. 
“We also invite Aspasa members, custom-
ers and those involved in the opencast 
quarrying industry to add to the growing 
list of courses that have been planned for 
2017 this far, and to comment on informa-
tion required and course material.”

He says that often-run courses such as 
those on health and safety, environment, 
risk, transport, quality, legal and HR/IR 
courses will continue to be held, but the 
number and content of the courses will be 
updated in line with new requirements. 
In addition, there are plans to run crush-
ing, explosives, lockout procedure, TMM/
PDS, sales, supervisory training, first aid, 
emergency evacuation, HIRA, root cause 
analysis, SHE incident investigation, safety 
for senior executives, rock breaking and 
blasting courses.

There will also be hands-on voca-
tional-type training in the form of study 
tours, financial management for quarry 
managers, how to vet contractors, supply 
and control basics, construction material 
sampling, mobile machinery operation 
and specifying the right, most cost-effec-
tive fleets of equipment within the quarry 
environment.

Pienaar urges the industry to come 
forward with ideas, “so that we can pro-
vide the relevant training, where and 
when it is needed.”

He believes that education and train-
ing is lacking in the quarry industry with 
one or two service providers doing some 
good work. “But this is not enough. Often 
non-training is the fault of the companies 
as they also don’t send their employees 
on relevant and value-adding training. 
What has been needed for a while, is 
the coordination of training, a concerted 
effort to get things going and the com-
mitment and support from management.

“Training is essential,” he says. “The 
investing of time and resources is the 
training and education of employees is 
increasingly recognised as good man-
agement practice so that staff can realise 
their full potential in fulfilling compliance 
obligations.”

www.aspasa.co.za

The Aggregate and Sand Producers Association of Southern Africa 
(Aspasa) is stepping up the amount of training on offer to members to 

underpin standards within the industry while simultaneously improving 
workforce skills and providing clear career paths for those in industry.

A
spasa supports the sustain-
ability of the local industry 
through the creation of a 
fair, balanced environment 
in which its members can 

operate. This includes the upskilling of 
members’ workforces.

According to director Nico Pienaar, 
the idea is to expand on the existing semi-
nar and workshop schedule with the addi-
tion of in-person courses that will provide 
intensive, hands-on education geared to 
the subject matter and relevant to the 
industry. “It will be a great opportunity to 
learn from expert trainers and share ideas 
with people from other companies who 
may be facing similar challenges.

“In order to ensure the best possible 
attendance, we also want to ensure that 
workshops remain cost-effective and 
that they are held in regions throughout 

Aspasa to provide comprehensive training

Aspasa director Nico Pienaar.
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